PEREEMDI )7 REICEITHLVIIV ARG BRERDHD
THUFEMDIA IR —D D
INENIRIT

I ARDER

BUED HARTIL, il ECEBH B SEIC K 0 | (EAEN 7k CAETE T 5 B8 2
AR T X D ISR AT LT D, HURSERETL O B & KB4 5 72 dIcix, B
HI 70k & Hdfrds K OVETGRBR 2 A9 5 TECRERMME O RFNIHETH D, LarL,
BEHAMITZ < OFBEEZH-TBY, HOOLZLF vy V7Y a V&< 2 & BRE LR
BIZd D, HERFHEAOFHE LR O T, RBFEHRS~20E DI UNT = &
PR SN TERY (1 5,2007), MHRAZ2EGEZE 720 TIXPEFEA O v U 7 REL X
BT3B, £, PEEFHEHMIT. 74 74 MCE DB L Z0IRTH Y |
HER I C e N D fERME L B D, 2O & 9 RIS H 2 TEFEFAICHT LT, LY xR
ZRALT D2 EMTHREO—DTH D ERB I TN D (NFII, A, 2019, pp. 45-47), L )»
L. ATAFZEClE, Lo U AR L CBER CTORBERZ L) ETDH00%£L<
T AEP LI LTV DRI R YT 5o Tz,

Z 2T, PERFEHEAS, v U T HEICB O CTREEE PO X DI AR BX 0,
FOBZ RN LS SNZONEVI TatRA L LTOLYY = AEH LT
LN, PEEFEEAOX v )T XBEOTDIINETH DL LERT,

I. BEEM
HEREEAIOX v U 7 HEICBIT ALY o AOEHEH NI T 5F L HE L,
AHFIETIL, HEREEEMAF v U T REBICBWTHELZ CO XS IR L T eon, |
HZRPUTHF L TED L DTS LRV BZ 720, BB TZHERMA S0 SN0
MmEWVH) DT mE XL ZOREERCHEFERNZ GO 2 LT, TERE#
FE S DN ERICF v U T REET ) OO BN IREERFT AN TEDHEEX
7

I. AEAE
FTA T A=V —E @I, 2016) W TZERRROFIET VA L L, 947 A



b=V =B W HIEE, £ O NE S ORER) AL SUL OB A8 &2 B fif = 5
EFTLHHDTHY (B, 2002, p. 14), TERFHEMMOF ¥ ) THELTHLIY T AD
BRAZ7nt 2 LTIRA D Z LN TE D EERT, MIRESMEFEIZOVTL, BHTnd
FREAT D22% N L MEFHEMTH 5 Z & (JBAEFBHE,2019). LG I & OV T il
(20197 H) ORER AW E 2. ECE AT O (RBREHSHE B L 1S B oK) OR5R
EPICEED LN TE D EEZ DN LIRBUERISHFER L L206EA LU T OB RO H 5
MR E LT,

T ZWEIT, 201947 H ~202143 HITATV, FA 7 A M= —EIC L/ v 2 Ea—
Z1RI600FRE C2Ma / ANFEME LTz, A F Ea—ART, v U T7RECB T DNEE &
DEDIHZ TNz DD, WEEZRBIZ ED K DI LR B 72Dn, R0 BZ 75
B fInbleoshizon, &Lk,

DN T, ARIDOFEESS NERIE O M - BHRIE ORI R & 82 2 2 /5 #T -
BEDOPEM AT T IV TH DL EMREY - % E VT 7 /L (Trajectory Equifinality Model : LA T
TEM) (P~ 7,2009) % V7=, BFEEBINE ZE OO TiE, FHDOTA 7 A =V =005
[ U 7 HEICB T 2 NEE) TR ED XS IS LRV X 720h) [F]0 B
RTIRER, MR b bEIN=on) 2L, EHLza— REFlR L, Sbica—R
ZREUMEC VRO T T Y —2{Ek LTz, V77 TV —ZFERFNZIAE A~ eSS
N Z 2 TEM K& 1ERR L. 2085 (BFP), %5 %841 (BFP), tLAMIBNES (SG). #haydiim
SF (SD) ZHr LT, MAEROHT TIX, s mEoy7hr 3V —%24EH, 174
U—%WBAER LT, BT TV —Z2RERINIE~FA L2 TEM A ER L. 2 < OAD#ED
HRFENAET 588 LTI (OPP) 204 Lz, £/, HESmMEICE -~ T, HiH
ERDEIREBRTH Y, BENERT D L5 RS ARy & U TR L7z,

KIFFE % i d D12 d 1= o Td, REICBIT D EMIEEAZ B S (18-025-Q) 8 L UL
[FIE e M A% B 2 O (18-025-Q) #1537,

V. #&8
WIFESINE 12640 T, FlIF30~40RTH Y | BRBRFEEITIS~19FH ThH o7z, WigES
I ZEDTEMXZ 58T % & Hha RINEEARBR L TS0, T4 7 A N2 FOHEE
AL L COREIAMICLDWNELZROMZ 2L WO B LB LTV, &5
(2, A LIZTEMX 2D A LRI 2 Mt 9% &0 HERFEHEAM O X v U 7 3EICE



T2V Y U 2O, WEZMEGREERL T3, Bz LRR6L< DX
BESTTRNELZRY B ACOREIZORIT LW —HOTrERATHDLZ ENRPH
IR0l ZOWNEREHEMOX v U T HEIRB T H LYY = AOMIZIE SO R
MAEMENT, [ ] ERXS {1 EEA, fh2rBhEis () 227,

—OHIZ, FATAX ML DOWEZ RV BZ D RETH -7, TEFHEMIT, *v
VT HIMOEIC [BH#AIE L CORBRAE SHHSOF Y YT EVardA A—UT 5] 2
&Y, BEOF X U T EY a L ZMITTENILTWER, (V=0 T4 7T 2
BREEIZL D X2 U T EY 2 URBILEBRROMGHKICR D] LW REBRE LT, O
Mo wZ@iE R (OPP) (X { T A 7 A X b, FROZER RNV LICEVEED XY U T
EYaraiihicl THY, HB LD RINERRBRTH o7, LavL, K@
A(OPP) TH D ({LHEEMACHEREZEBE LY I T T RT U AEHRE L) ({IFL
BRONRT U ZAZRYACOXF Yy V7 EVa VA MEELE) licky, [BRELT
D=0 TATNRNT U AEPFHELACOF Y VTV a VAMEE ULLEFEE2MET D] L0
IR > Tz, Fho, (RBEOE RIEHENRTE > T ) 78 EORE L~ Lot
ZHIINES (SG) X (RIEHD 3tEE LT i) (ARHBHRZHE LERSH & T VR
Eo72) (BMEETICRTT 7T AT) 72 EDMEA L~V OE2EIBIES (SG) 12 LY
HEREERANL, BRA R EZ LT =T T4 T NT U RAEEZ Tnle, ZThb XD, HER
BRERMOX ¥ U THEIZBITDH LYY D AOEMEIZIZ, Sx V7 EYVa VA2/EHE
V=0 TA TN U ALTBE LB OEEODT 5 LW )R d -7,

ToRIR, TEEEME L ToORBARICLIREEZRVBX A RmTHoTm, FEE
AT 2 BRIEIT. FEBDORRIHEWVE-S Tz, 207, [FEBDOMEIC
DO E R #AT & L COREINE X AEOA R L ABHET] &0 ) RElIC 2o T
Too ZORHNCPECERHEMIL, {(FEBPME LIESCZESOREZH D Ko ilhkhoiz)
&V MZEIBIE AL (OPP4) 8B L Tz, LovL, (LFIREFENSWWZ A I 7T
BT NTE) (EFRISREREME EOu—/LET TR DIFENRNT) 7o X Orbe
BN (SG) Iz k0 [(EL LM WREAZEHME L TORCOREOHKEET 2] &
WO RFIIICAT LT e, PERE RN, SRS OSHRIST CIREEA R Y Bz 5 DT
<, (BOENEEEZRYBZ 22 ENTELEB-TE) (FBMNICR THTONY
222> TATEI L) (B O EZ R L72) 72 & OEAN L~ Oty BhEh (SG) Ik Y
WZRTT 4 71t 2, WEECSZHmnn, FHEEEREORSICL T\, 62, B



CORBREIRVIED Z &1  [BBESSCFE#EOR LI ZEZEX LA CORELZED D]
EWVWH I > T\, b &b, HEFE#EAMOF v VT RECBITHLY YA
OFFICI, ME LS HRNWREEZ B COREICORITE LW BN H -7,

V. ER

1. FYUTEDIVEREELT— IS4 TN\FURERABLENSEBEDDTS

WRBIMNE L, UV—20 T A 7T L APFRIGRI O fafl 2 f85k L T ey, BBk 371
Frlri & LT ki C0iz, ZOROMEERAITZT A T4 X MCBT 52 ETH
D, T4 74X NOEBRKE Doz, MWHEBEMAIL, SULAY - 2072 HHCHIBR A
Mo TNAHZ E BRI TEY (ZH, ¥ Fv,2017,p.13), KHEFE#EMIZE R EDOH
HEWIHIREH D Z /RSN TWe, T4 74X FOABIZLVF YV TEY 3 &~
D HikBRIT, PECEERIC & o THEERHIH Lleo Tz, ZOHi BITHZESINE X
FIEOWIH BT 5 AR EBEL, BREMAFED/HILTE DL IICH LF#EE LT
oo ZOFBICHEZTS LI LIZED, V=0 T4 TRTUARTREI N, [FFbEY)
VEZ, ¥ VT EYa VEESELBIESOSIT 5 ZLICoR R s T EBZR b,
DLEXY, B ERD XD M NEEARER U BRICHEE#EMA B O N ERE L, $x
V7 EY a vEBEET I E~OXBEOBEMEIRR S L,

2. ELILAMVEHEEBEDORERICDRITS

B AT R A (TR R BR L s, INEEAR R D B [BREIUECHE#EOR L &
ERIELHCOKREEZRD D] W HEES (EFP) ICE D 7 o A2 TEM KICHi & H S
Too ZOHEF (EFP) ICELEBO P T, IWERRRN B S ORRERIZ ORI 5 X 9 Ieiiik
Th D LB LI=OE, BB (SG) DRBENKREN-To L B2 biviz, FEFEEN,
R 3R 0 B 2 DBRICPREN 228 %2 5 2 5 ERTH H D im0 (SD) #2387 2
ZEEA VR, RHEEERVBZ D 2 & 2 RHET 5K TH D +HEERIBIE (SG) 132 < 7%k
LTz, BrEsmeid, WEICHh->Th, FVTEBIT 20 TiER<, #imE I,
H OO &2 7a 34k &0 D HERIIBNES (SG) 2R L, W2V iix Tz, S 61T
MRARSINEITA A E2—I2BWT, A 7A M=V —%3E5 2 LICLVEEZIRVIERD
R 2 sy 5 (BFP) & L v U 7 REICKIT s L LTERSIT LTVt E2 T,
UbXy, RNELZRBRL T ZoRNEELEEE L, TORENLRT D Z &2 INEIZ
MBLFNNHCOREDEE LR X OISHRT D ENEBETHLHEEZ R, SHIC



FEIIAH CORBRER KDY, HEECRBROB®RSTE2T 22 LIk, BLORES
EES D 2L OMEME SRR I LT,

3. AARDRFLIRRE

AW TIL, TEM [AHWD Z & T, MONTZHETIEH D28, %< OPEFHERM A
BRI 2 T4 74Xy MK DN P ECE AT O RFEA e N, M2 RV 57200
FR, WEEZRVEXTHBERECEEOPREEMOX v ) 7THRECBTLILY Y =
ADMZE TR EA L LTHIEHT 2N TE, LL—FH T, BRONTEHEORKRT
HY ., XEENLELE L TWLHREEMOX v U THIEICBIT LYY = ZAORMHOT
NTEMS Z LT TETWARY, LER> TR, BETonen s BnaibRnbt
B D 2ol 7 m e ARLBMEHI O X v U 7 HiEe L OSAR P ECE AT O
TA T A M=V =%, PEEEAIGA OB L YU = 2O O LM 2 B 6
L, HECEH#ME HIROOND 0, TREH#MOL VY 2o X &5 E L, EERR
2% U T RELRT SHEOMEY FEBit L T ZENRETH D,

VI. #&55R

FESHHATIO N v U TREIZB T2 LY U AOBHRIL, EE RS R #E A Rk L
BmHE6YL, BEOEM, FEHZHE LL < OZEE2ZT TREZMELRVBEZA S
DRERIZORT DLV — DT v A Th o7z, TORKIE, F¥ V7TV a v affix
ELY—7 T4 TNRTG U AEBELRNO@E ST 5, MELLHRVEEEZ B O
EICORTDE NI LD THoT, YLD, PEE#MNSERGICY v U T REETT
S TewlTiE, TEEEMA S DNEEEL R BRI ORTLE VW) TrERELTOL
VI T U AEFEM L, BERRFIT, BOIEARD D LW ERNRITEIZ T2 &
HECHEHEAIO X v U 7 IEE XL ERI . HEEEEARIC L > COHFICERLEE ¥
AIVTIE LT SR ZATO 2B TH DL EERT, £, BLORREZIRD KD |
WEECRRBROER ST &2 5 2 & OB S RE S,



The Aspect of Resilience on Career Development of Mid-Career Nurses: Analysis of

the Life Stories of Female Nurses with Childrearing Experience

Objective
This study investigates the aspect of resilience on career development of mid-career

nurses.

Method

This study used a qualitative descriptive research design and data was collected using the
life story method. It targeted female nurses with over 15 years less than 20 years of work
experience and of childrearing experience. Participants were interviewed about their
perceived difficulties in career development, how they adapted to such difficulties and
overcame them, and what the results were. The analysis used the Trajectory Equifinality
Model (TEM), an analytical/thinking framework that captures the temporal

transformation of the diversity and multilinearity of human development and life paths.

Result

The study analyzed life stories of six participants. The results indicated that nurses went
through a process in which they often experienced difficulties, and overcame them on
their own and through help from others to achieve personal growth. This process had two
phases. The first phase focused on overcoming life events. In this phase, mid-career
nurses experienced difficulties that made them consider quitting their jobs. However, the
nurses made various adjustments such as building relationship with people around them,
using childcare support, and so on, to achieve work-life balance. Moreover, nurses recast
their career vision and continued working as nurses. The second phase focused on
overcoming difficulties associated with duties as mid-career nurses. During this phase,
mid-career nurses’ duties increased while childcare support declined as their children
grew. This wasyet another difficulty that made them consider quitting. However, they
received support from their supervisors and colleagues. Furthermore, they did not become

pessimistic while experiencing difficulties. Instead, they regarded such difficulties as
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opportunities for personal growth. As a result, they achieved personal growth by often

confronting and overcoming difficulties.

Discussion

Although the number of participants was limited, this study was able to depict the
significant aspect of resilience on career development of mid-career nurses. The resilience
of mid-career nurses has a significant aspect on their career development. Nurses
continued working by recasting their career vision and adjusting their work-life balance
while facing difficulties and used such difficulties for personal growth. Mid-career nurses
considered difficulties as opportunities for growth. Therefore, support must be provided
at appropriate times to help nurses to reflect on their experiences and recast their career
vision. During these interviews, the study participants told their own life stories and
reflected on the processes by which they overcame their difficulties, thereby, being able
to translate these experiences into turning points in their career. This also became an
opportunity for them to recognize their own growth. Therefore, the findings of this study
showed the importance of mid-career nurses telling their own life stories, recognizing that

their difficult experiences lead to their personal growth.
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