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Adaptation Programme for Overseas Trained Nurses in UK

Yukiko ODA "

The globalization of the economy and the shortage of nurses in developed countries have caused an increase in
migration of nurses from developing countries to developed countries. In accepting the overseas trained nurses, host
countries need to evaluate the ability of overseas trained nurses and to guarantee them fair treatment and full protection
of human rights.

UK, which is one of well known recipient countries of overseas trained nurses, requires all overseas trained
nurses to be registered at the Nursing and Midwifery Council (NMC). They have to take the Overseas Nursing
Programme (ONP) as the precondition for registration. The Programme is composed of 20 working days’ Protected
Learning (PL) and Supervised Practice under the supervision by a mentor. The contents and period of the SP are
decided by the MNC based on the educational level and practical experiences of overseas trained nurses. One of the
unique points of the ONP is that it is based on the tripartite partnership; namely, NMC, health service providers, and
educational institutions, including universities

The author of this report will explain the process and contents of ONP with special focus on the role of the
educational institutions, especially a university. This report will emphasize that the involvement of a university in the
tripartite partnership is one of the measures to guarantee the quality of adaptation program and to prevent the immigrant

nurses from latent exploitation.

Key words: UK, migration of nurses, overseas trained nurses, adaptation programme, and
educational institutions
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